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NCDOL Warns Employers of Poster Scam

By Jason Tyson
PubZlC [nformatl'on Ofﬁ'cer ‘Wage and Hour Notice to Employees and OSH Notice to Employees must be posted together.

OSH Notice to Employees

Employ
Public a

lIlhe N.C. Department of Labor is urging businesses
across the state to be on the lookout for suspicious
correspondence, after the department recently received
multiple reports of persons using scare tactics or
threatening language in an attempt to sell labor law posters
to employers.

“These scams surface several times a year and
businesses will contact us,” Labor Commissioner Cherie
Berry said. “The threats of fines are bogus and should be
ignored. The Department of Labor provides free sets of
labor law posters to businesses.”

The scammers will often pose as either government
officials or as acting on behalf of a poster company,
such as the North Carolina Labor Law Poster Service,
a non-regulatory entity that does not operate under any

government agency. Other names these companies are @@E N.C. Department of Labor
Wage

known to go by include Personnel Concepts and Labor .
. NEDoL nd Hour i Empl
Law Compliance. There have been reports of these | '™ adOUNOt ce tO poyees

companies threatening fines from $7,000 to as much as
$17,000 for non-compliance. Mailings can often appear
to be from an official source and request fees for posters
that cost anywhere from $84 to $200. Businesses should
be aware that scammers may also attempt to contact them | i
by either email, text or by phone. o

While labor law posters are required to be displayed at
a workplace by law, NCDOL inspectors carry the most
up-to-date versions of the posters in their vehicles and will
distribute them free of charge. The N.C. Department of
Labor will never fine a business that has older versions of
the poster displayed.

The NCDOL will print new versions anytime a
significant law is changed or updated by Congress.
Businesses are not required to order a new poster each time a change is made. Employers that wish to order new posters can visit
www.nclabor.com/posters/posters.htm or can call 1-800-625-2267.

The labor law posters are printed in two sections and must be posted together in an area where employees frequently gather. If you have
a poster with a printed date of 12/14 or earlier in the bottom right-hand corner, please order a new set of posters for free. Businesses with
more recent versions can download a patch here that updates the change to the OSH poster.

Follow NCDOL on: 1-800-NC-LABOR
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2267 or 919-807-2796.
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Employee Rights and Respon:

This notice must be posted conspicuously.
This poster is available free of charge to all
North Carolina workplaces.

Call or 919-807-2875
or order online.
1-800-NC-LABOR
(1-800-625-2267)
www.nclabor.com
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From Labor
Commissioner
Cherie Berry

1t is hard to believe that spring has sprung before we barely wrap up the
first quarter of 2017. Hopefully, the nice weather is here to stay as we kick
off the 2017 Safety Awards Banquet season.

There are a total of 30 safety award banquets scheduled across the state
between March and June. In April I will attend banquets in Roxboro, Shelby,
Greensboro, Greenville, Wilson, Asheboro and Charlotte. The banquet
schedule is included on page 6 in this edition of the Labor Ledger:

This year marks the 71st year for the Safety Awards Program and I am
looking forward to personally attending each of the 30 scheduled banquets.

1t has been rewarding for me to watch the popularity of the program
grow over the past 16 years as Labor Commissioner: It has been equally
rewarding to watch the injury and illness rate for private industry gradually
decline during this same time period.

1 strongly believe there is a direct correlation between the increased
awareness and participation in the safety and health recognition programs
our agency administers and the decrease in the state injury and illness rate.

The injury and illness rate for private industry has dropped 51 percent
over the last 16 years from 5.3 to 2.6 cases per 100 full-time workers—the
lowest rate in state history.

This record low injury and illness rate is a credit to the thousands of
employers and employees of our state who participate in these safety and
health programs and to many of you, our Labor Ledger subscribers, who
take workplace safety and health seriously and make it a priority each and
every day.

When you consider the fact that North Carolina has more than 270,000
businesses and 4 million plus workers statewide, this kind of success can
only be achieved through a collaborative effort between private and
public sectors. The combined awareness from the many safety and health
recognition programs have helped save numerous lives and countless limbs
in workplaces throughout North Carolina.

So whether you are an employer or an employee, a manager or a

frontline worker, thank you for all that you do and have done to help us reach
our goal of making the Old North State the safest state in which to work.

See you out on the road.
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Recognition Roundup

Recognition Roundup identifies businesses that qualify for one of the
N.C. Department of Labor’s recognition programs. Congratulations to all
of the recent award recipients. To view a complete list of all North Carolina
Star recipient companies, click here.

To view a complete list of all North Carolina general industry SHARP
companies, visit www.nclabor.com/osha/consult/sharp_sites.pdf.

\ Safety and Health Achievement Recognition Program
[ (SHARP)

- [ Sonoco Recycling, Hickory (renewal)

SHARP

Carolina Star

‘ @ Cintas Corporation, Location #205, Durham

Glen Raven Technical Fabrics, Burnsville (recertification)
Sandoz Inc., Wilson (recertification)

Bridgestone Bandag, Wilson (recertification)

Roanoke Rapids Sanitary District, Roanoke Rapids

Rising Star

Cataler North Carolina, Lincolnton
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ASH Inspectors Busy During Growing Season

By Jason Tyson, Public Information Officer “\ \ 1
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Inspectors from N.C. Department of Labor’s Agricultural J
Safety and Health Bureau have been busy visiting migrant camps : J
and farms this spring, in order to ensure living quarters and
equipment meet state standards.

A grower who owns or operates a housing unit for any
number of migrant workers must register the housing with the () \' r'
Department of Labor. After registration, the Department of Labor \ ||
must inspect the housing before the migrants can occupy the unit.

Some farmers have been preparing for the height of the

growing season since February, and most laborers are expected '

to arrive by June. Housing must meet occupational safety and ki
health standards and specific standards for heat, fire protection .
and kitchen sanitation. Migrant housing should be registered at L

least 45 days prior to occupancy and any units that do not meet
the standards can result in fines and abatement requirements for
the owners.

“We start in February, depending on the weather, and end up looking at about 1,700 housing units statewide,” ASH bureau chief Regina
Cullen said. “At the farms we check the grounds to make sure they are clean, the buildings to make sure they are structurally sound, and

= look at other things like the stove, heat, refrigerator, ovens and
bathrooms to make sure they are operational. These are places
where folks are going to live a while, not just overnight.”

For example, on a recent inspection in Zebulon, ASH inspector
Johana Ramirez used a ground tester and other equipment to
ensure all of the appliances at the migrant camp were in working
order. She followed up by going over the safety check list with
the grower.

The bureau rewards owners of migrant camps that go above
and beyond minimum state requirements each year in February
at its annual Gold Star Growers meeting, held at the N.C. State
Fairgrounds in Raleigh.

“Since we have been doing this for so long, the majority of
: people see us year after year and are in compliance,” Cullen said.
Ramirez also tests the faucets to ensure the camp has running water, a “About 15 percent are Gold Star Growers, and our department
requirement of all migrant camps in the state. always appreciates those that do more than we require.”

i
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NCDOL Photo Library

ASH inspector Johana Ramirez uses a tester to check the electricity of a
refrigerator at a migrant camp in Nash County.

NCDOL Photo Library

Farmers Recognized at Annual Gold Star Growers Meeting
Wright presented with the Hudler Safety Award

By Jason Tyson, Public Information Officer

The N.C. Department of Labor presented special awards to
five North Carolina farmers during the 23rd Annual Gold Star
Growers Meeting held February 1-2 at the N.C. State Fairgrounds.

The awards are given to members of the agricultural community
who voluntarily elect to provide housing that exceeds state standards
for their migrant workers. These standards are required by law
and are used during annual inspections performed by NCDOL’s
Agricultural Safety and Health Bureau.

At this year’s meeting, a total of 145 Growers were awarded the
Double Gold Star Grower Award, and a total of 89 were awarded

. Labor Commissioner Cherie Berry presents Ron Wright with the Hudler Safety Training Award.
the Single Gold Star Award. Double Gold Star Growers are (L-R): Robert Fulford, vice president of leaf operations; Regina Cullen, NCDOL ASH bureau
eligible for self-inspection of their housing in the upcoming year. chief; Ron Wright, senior leaf manager, Carol Wright; Commissioner Berry, Bridget Dutton,

continued on page 4 USDOL Wage and Hour Division; Rick Blaylock, USDOL Wage and Hour Division; Dale Hudler:



Farmers Recognized at Annual Gold Star Growers Meeting
Wright presented with the Hudler Safety Award

continued from page 3

“I"d like to thank the Gold Star Growers for being the best of the best,”
said Labor Commissioner Cherie Berry. “They have set an example of how
to treat their workers like family.”

Special awards were given to Richard Langley of Pender County for
Best Maintained Housing, East. Pender Sharp of Wilson County was given
the award for Exceptional Migrant Housing, while Patterson Farms of
Rowan County received Best New Housing, West. Brian Richardson of
Ashe County was awarded with Best Maintained Housing, West and Webb
Family Farms of Wilson County was presented with the award for Best New
Housing, East.

“We’ve selected these recipients from those farmers who voluntarily
chose to go above and beyond the standard requirements,” said Agricultural
Safety and Health Bureau Chief Regina Cullen.

On February 2, Ron Wright received the 2017 Hudler Safety Training
Award. Wright is a senior leaf manager with R.J. Reynolds Tobacco
Company in Winston-Salem. Labor Commissioner Cherie Berry presents Patterson Farms with the award

The annual honor is given to an individual who presents exemplary Jfor Best New Housing, West. (L-R): Johana Ramirez, NCDOL ASH inspector,
safety training practices in the agricultural community. NCDOL first began Randall Patterson, Nora Patterson, Commissioner Cherie Berry.

NCDOL Photo Library

presenting the award in 2009 in honor of the late Ron Hudler,
who was a long-time advocate for workplace safety at both the
state and national levels. Hudler has also served as chair of the
department’s Agricultural Safety and Health Council.

“Ron Wright understands the importance of safety training and
his contributions have helped foster a culture of workplace safety
here in the Tar Heel state and beyond,” Commissioner Berry said.
“Mr. Wright certainly meets the criteria to earn this high honor.”

Wright is the first non-grower to receive the distinction. Ron
Hudler’s son Dale attended the meeting to help present the award,
along with Commissioner Berry, Cullen and other officials.

“I am humbled and grateful to receive the Huddler Award. I
understand without the commitment and contributions from

Labor Commissioner Cherie Berry presents Pender Sharp with the award for
Exceptional Migrant Housing. (L-R): Commissioner Cherie Berry, Antonio Nevarez,
Pender Sharp, Maribel Nevarez, Drew Long, NCDOL ASH inspector.

growers, NCDOL and the U.S. Department of Labor, receiving this award would not be
possible,” Wright said. “I have been extremely fortunate to have worked and partnered
with Regina Cullen. The many successes in promoting farm safety are a direct result of
Regina’s partnership with the tobacco industry.”

Labor Commissioner Cherie Berry presents Richard Langley
with the award for Best Maintained Housing, East. (L-R):
Commissioner Cherie Berry, Richard Langley, Alan Fortner,
NCDOL ASH inspector.

Congratulations to all our
Gold Star Growers!

Labor Commissioner Cherie Berry presents Webb Family Farms with the award for
Best New Housing, East. (L-R): Kathy Capps, NCDOL ASH inspector, Commissioner
Cherie Berry, Thomas Webb.
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Department Hosts Outreach Event with a Chinese Delegation
From Staff Reports

A small delegation, headed by Guosheng Su, director
of the Training Center of Sinopec Safety Engineering Institute,
which is located in China, recently met with Robert O’Neal,
safety training specialist of the Education, Training and Technical
Assistance Bureau of the N.C. Department of Labor, on safety and
health training and how we use Labor One as a mobile training
platform for instructing industries in North Carolina.

O’Neal explained how Labor One is a mobile classroom
that brings safety and health training straight to the worksites.
The 35-foot training unit will travel to any worksite within the
state and provide free, hands-on training on a variety of safety
and health topics. O’Neal further revealed that Labor One has
a maximum capacity of 20 employees per class and explained
how the trainers can rotate employees in and out throughout the
course of a day. He explained that Labor One is typically used on
construction jobsites for training but it was also used for public
relation events, compliance accident investigations and as a mobile
booth for safety and health fairs and conferences.

O’Neal covered the benefits of partnering with companies to
prevent injuries and illnesses and by improving their capabilities
to identify risk factors, control exposures, and conduct research.  Chen Su, Guosheng Su, safety training specialist Robert O°Neal, Tao Jiang and Ning Wang stand
O’Neal mentioned that the N.C. Commissioner of Labor, Cherie  near Labor One following an informative tour of the 35-foot mobile training unit.

Berry, has prioritized the need to improve worker safety through
education, training and consultative services, and she has also discussed how this training has helped to reduce dozens of serious accidents and fatalities
in our state.

“We felt Mr. O’Neal was the most energetic and engaging trainer we have had,” Su said, through a translator. “Mr. O’Neal was an excellent safety and
health education specialist, because he was very enthusiastic and goes into excellent detail concerning real life scenarios. This is compared to other specialist
we have met with in the past. He also engaged all members of the delegation to be sure they understood all the aspects of the North Carolina safety and
health programs, and how a Labor One vehicle could benefit the workers of China in places where classrooms do not exist.”

O’Neal gave the delegation two presentations inside Labor One, so they could see how the vehicle is used in both general industry and/or construction
worksites where no classroom is available. The first presentation consisted of an “Introduction to OSHA and Inspection Process.” They were also
introduced to our training course agendas and how we develop our safety and health training courses. O’Neal demonstrated how NCDOL has promoted
safety by administering programs that encourage industries to comply voluntarily with safety and health standards. He also highlighted Consultative
Services and how they offer free on-site consultation services which help employers, state and local government and the private sector to identify and
correct potential safety and health hazards as well as comply with OSHA standards.

“They were as interested in our experience with mutual occupational safety and health problems as we were with theirs,” O’Neal said. “Workers are the
ultimate beneficiaries. It doesn’t matter what nation you live in this type of program can help improve occupational health and safety enforcement in all
nations that have become world trading partners. However, it is good to create jobs, but it’s not good if it comes at the expense of the health of workers.
We all can prevent the exploitation of workers and strengthen the ability of countries to monitor their workplaces and to make them safer no matter where
they work in the world.”

The delegation was competent, experienced professionals that were open to exchanging information. O’Neal was informed by Guosheng that Sinopec
attaches great importance to its employees” health. He said they help to guide all subsidiaries to conduct occupational health work in conformity with the
Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases, as well as the Regulations on Occupational Health of
Sinopec Corporation. Their plans are to implement a mobile training platform identical to Labor One. Sinopec Corporation has a sound safety management
system but they would like to add this new element to their outreach training programs, emergency responses and drills.

“Fall Prevention Stand-Down Week” May 8-12, 2017

- PLAN AHEAD
- PROVIDE FALL PROTECTION O
- TRAIN WORKERS




2017 Safety Award Banquet Schedule

The following safety award banquets are scheduled for April, May and June. For more information about the Safety Awards Program,

contact Eursula Joyner at 919-807-2908 or eursula.joyner@labor.nc.gov.

Thursday, April 6, 2017

Thursday, April 13
Tuesday, April 18
Thursday, April 20
Tuesday, April 25
Thursday, April 27
Friday, April 28
Tuesday, May 2
Thursday, May 4
Tuesday, May 9
Wednesday, May 10
Thursday, May 11
Friday, May 12
Monday, May 15
Tuesday, May 16
Wednesday, May 17
Thursday, May 25
Thursday, June 1
Friday, June 2
Tuesday, June 6
Thursday, June 8
Monday, June 12
Tuesday, June 13
Thursday, June 15
Friday, June 16
Monday, June 19
Tuesday, June 20
Thursday, June 22

Friday, June 23

6 p.m.

6 p.m.

11:30 a.m.

6 p.m.
noon
noon
noon
6 p.m.

6:30 p.m.

11:30 a.m.

noon
noon
noon
6 p.m.
6 p.m.
noon
noon
6 p.m.
noon
6 p.m.
noon
6 p.m.
noon
6 p.m.
noon
noon
6 p.m.

6 p.m.

11:30 a.m.

Old Country Club Steakhouse
LeGrand Center

Grandover Resort

Rock Springs Events Center

Willow Springs Country Club

AVS Banquet Center

Embassy Suites

Expo Center

Ahoskie Inn

Benvenue Country Club

Lane Tree Country Club

South Piedmont Community College
Cabarrus County Country Club
Oliver’s

First United Methodist Church
Ramada Inn (Formerly Holiday Inn)
Mebane Arts and Community Center
Vance-Granville Community College
Crabtree Marriott

Adelio’s Restaurant Downtown

City of Sanford Public Works Service Center
Wilmington Community College North Campus
Olivia’s Catering

Gastonia Country Club

J. Smith YMCA

Carolinas HealthCare System Stanly
Double Tree

Crown Plaza

Cross Creek Country Club

Roxboro
Shelby
Greensboro
Greenville
Wilson
Asheboro
Charlotte
Clinton
Ahoskie
Rocky Mount
Goldsboro
Monroe
Concord
Wadesboro
Morganton
Statesville
Mebane
Oxford
Raleigh
Lumberton
Sanford
Wilmington
Kinston
Gastonia
Lexington
Albemarle
Asheville
Hickory

Mount Airy



NCDOL Recognizes Cataler North America

By Jason Tyson, Public Information Officer

The N.C. Department of Labor certified Cataler North America’s Lincolnton facility as a Rising Star
Program participant last summer. The company was also recognized as achieving 1 million man hours
without a lost-time workplace accident. f

Labor Commissioner Cherie Berry presented company officials with a certificate and Carolina Star |
flag at a ceremony held at the company’s Lincolnton location.

“I am proud of what Cataler North America has achieved in part due to the good safety and health
programs they have at this location,” Commissioner Berry said.

Following the ceremony, Commissioner Berry joined company officials in touring the facility.

The Rising Star designation is the first step many companies take to earning the Carolina Star, which
is the most prestigious safety recognition given by the N.C. Department of Labor.

“This is an achievement for Cataler and a milestone for our developing safety culture as we continue
to improve our overall safety condition,” said Greg Brandt, production general manager and safety office
of Cataler.

Companies that qualify for the award have good safety and health programs in the workplace but
must take additional steps to reach Carolina Star quality. The Star Program recognizes excellence in site-
specific occupational safety and health management systems. Star Program participants have effective | vy C Jer North dmerica
safety and health management systems that serve as models for other businesses. There are currently 149 o missioner Berry presents the Rising Star
sites in the Carolina Star Program throughout North Carolina including seven Rising Stars. Award to Cataler North America.

Youth Employment Certificates Available Online

Youth Employment Certificates, also known as work permits, can be obtained on the N.C. Department of Labor’s website at
www.nclabor.com.

The certificates are required for youth under the age of 18 who are seeking employment this summer. The Youth Employment
Certificates can only be filled out and submitted when a firm job offer is in hand.

Completed and signed certificates must be given to the employer on or before the first day of work. The employer must verify the
youth’s age, proposed job duties and any restrictions noted on the certificate.

The certificate must be maintained by the employer as long as the youth is employed and for two years after employment ends.If you
have questions about this form or youth employment restrictions, please contact the Wage and Hour Bureau at 919-807-2796 (Raleigh)
or toll-free (NC only) 1-800-NC-LABOR (1-800-625-2267). Our Call-Center is open from 8 a.m. to 4:45 p.m., Monday through Friday.

To access the application, visit: www.nclabor.com/wh/youth_instructions.htm. Computer access may be available at the potential
employer, schools or public libraries if you do not have access at home.

Upcoming Sessions of Free E-Verify Webinars

The U.S. Department of Homeland Security has upcoming dates for its free E-Verify webinars for businesses. During each session,
attendees will learn about E-Verity, the free and easy-to-use service that lets employers verify the employment eligibility of new employees.
Sessions usually last one hour.

As of July 1, 2013, employers with 25 or more employees in North Carolina were required to use E-Verify to check work authorization
for all new hires. The U.S. Department of Homeland Security, in conjunction with the N.C. Department of Labor, set up webinar dates
specifically for North Carolina employers to inform them about E-Verify.

Upcoming Webinar Dates:
W Wednesday, April 26, at 2 p.m.
W Wednesday, May 24, at 2 p.m.

To learn more about the webinars, visit www.nclabor.com/legal/e_verify/webinars.htm.



By Judyth Niconienko
State Plan Coordinator

Fatal Event: On Dec. 19, 2014, a 33-year old
farm worker was struck and killed by the body of
a falling dump truck while manually attempting to
activate the mechanical linkage between the dump
body hydraulic control lever and the dump truck body cylinder
valve. The dump truck body fell and the employee was caught
between the chassis and dump body.

Investigative Findings: Farm employees were engaged in the
process of unloading soybeans from a dump truck into a storage
silo using a screw conveyor (auger) system.

At the time of the fatal event an employee was standing inside the
dump body of the truck shoveling soybeans toward the back of the
dump body where the beans poured through a small opening and
onto the conveyor chute. The dump body was elevated between
halfway and three quarters of its full lift capacity and was loaded
with about 13,500 pounds of soybeans. According to the vehicle
data plate, the gross vehicle weight rating for this vehicle was being
exceeded by about 6,300 pounds at the time of the incident. The
dump truck is used 4 to 5 times each season to transport soybeans
from the fields to the silo. The size of the loads were pretty
consistent.

It was reported that the 38-year-old dump truck was not working
properly. The cable running between the dump body hydraulic
control lever and the dump body cylinder was sticking, and could
not fully raise the dump body by using the control knob inside the
cab as it was designed to do. Problems with the cable sticking were
reported to be a common occurrence. When the truck worked as
designed it required only one operator to sit in the cab and raise or
lower the dump body using the knob. When the dump body could
not be fully raised in this manner, employees were instructed to
manually activate the mechanical linkage between the dump body
hydraulic control lever and the dump body cylinder valve. This
mechanical linkage was located on the passenger side, underneath

if pulled by hand. In order to manually activate the linkage, the
employee would have to either reach over the passenger side frame
member—yplacing his body between the raised dump body and the
chassis—or slide on the ground under the passenger side frame
member. There were no body props being used to prevent the dump
body from falling inadvertently. In fact there were no approved body
props on the premises. When servicing of the vehicle occurred, a
pipe or a piece of wood was used to prop up the raised bed.

A twenty-plus year employee stated he slid under the dump
truck to manually activate the hydraulic systems numerous times
during the previous seasons and that employees were instructed to
slide under the truck rather than reach in between the chassis and
the dump body. The victim, in this case, decided to reach over the
truck chassis and the partially-elevated dump body came down and
crushed him before he could escape.

Discussion: The truck was inspected after the incident by a
local mechanic and it was determined that there was a kink in the
cable that ran from the dump body hydraulic control lever and the
dump body cylinder, which was the likely cause for the sticking.
Instead of addressing the malfunctioning cable the staff had been
instructed to manually raise the dump body. Asking staff to make
manual adjustments to what should have been a remote operation
created a potentially hazardous situation which turned deadly in
this case. Continuously overloading the dump truck above the
gross vehicle weight rating, the age of the vehicle and the lack of
regular maintenance may have attributed to its poor condition. It is
clear that activating the hydraulics or making any other adjustments
under an unpropped, raised dump body is hazardous. Manufacturer
approved body props were not available or used to safely secure the
raised dump body.

Recommendations:

2 Equipment should not be used when it does not function as
designed and hazardous work-arounds should not be allowed.

2 Provide training and supervision to ensure that workers strictly
follow the safe operating procedures recommended by the
manufacturer.

2 Always block dump bodies using manufacturer approved body
props prior to performing inspections, maintenance, repairs or

the chassis between the frame members and could be activated adjustments.
ITIMLN By Christine Ryan, Administrator
y - % Wage and Hour Bureau
¥y
N/ Q: 1 just started a new job, and my employer does not pay extra for weekend or holiday time like my last employer. Is

that legal?

50

A: “Unless your employer has promised to pay you a different rate for working on holidays or weekends, your

employer only has to pay you for the total hours you actually worked in the workweek regardless of what day or days you worked. Your
employer has to pay you the greater of the minimum wage ($7.25 per hour) or your promised rate of pay for all of the hours you work. In
addition, your employer must pay you time and one-half overtime pay based on your regular rate of pay for all hours worked in excess
of 40 in a workweek, unless you are exempt from overtime for a specific reason.”
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N.C. Department of Labor

10 Hour Constructwn Industry
Awareness Course in Spanish

Mine and Quarry Training

Part 46 New Miner Training
April 11, Castle Hayne
April 25, Greensboro
May 2, Greensboro

April 5-6, Jacksonville

Click here for more information.

May 23-24, Charlotte

Click here for more information.

Part 46 Annual Refresher Training
April 13, Castle Hayne
Aril 27, Greensboro
May 4, Greensboro

This course will be delivered in Spanish and will provide participants
10 hours of instruction that will address the many recognized hazards of
the construction industry. During this awareness course, the “Big Four”
hazards (falls, electrical, struck by and caught in between) will be included
as part of the two-day training session.

This course is designed to help employers understand OSH regulatory
requirements and also ensure employers and employees understand the
requirements necessary in providing an acceptable safety and health
program for the workplace. This course will provide a basic overview of
the Construction Industry Safety and Health Standards, 29 CFR 1926.

New Miner Training
April 3-5, Wake Forest
May 22-24, Wake Forest

Annual Refresher Training
April 6, Wake Forest
May 25, Wake Forest

First Aid Training i

April 12, Castle Hayne

April 26, Greensboro
May 3, Greensboro

e R T

L R

To register for any of these classes,
call the Mine and Quarry Bureau at 919-807-2790.

July 12-13, Raleigh

Click here for more information.

TR

Complylng Wlth OSHA
General Industry
Standards—Beginners Level

May 23-24, Raleigh

Click here for more information.

This two-day course has been designed for new environmental, health and
safety (EHS) professionals who are responsible for safety and health at their
organization. The course covers construction industry standards, state-specific
standards for the construction industry and the recordkeeping standards.

Wilmmgton Reglonal
Safety and Health School
July 27-28, Carolina Beach

Click here for more information.

This two-day course has been designed for new environmental, health and
safety (EHS) professionals who are responsible for safety and health at their
organization. The course covers general industry standards, state-specific
standards for the general industry and the recordkeeping standards.

T .
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OSH Weblnar Courses

Visit the OSH Training Schedule Calendar here www.labor.
communications.its.state.nc.us/OSHPublic/ETTA/class_regist/
calendar.cfm to view upcoming internet training and other safety
courses. Check the calendar for new courses being added soon.

Eastern Carolma Safety School

June 8-9, New Bern
Click here for more information.

gy ._. _;:_-..._ oy . S S 1‘_ X - '.'__ ".:' I'..‘ 'i-:-‘".:.-"-" [ _-":-l..:.j::.-. J .?. ‘


www.nclabor.com
https://www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm?page=eventDetails&eventid=4613
https://www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm?page=eventDetails&eventid=4752
https://www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm?page=eventDetails&eventid=4191
https://www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm?page=eventDetails&eventid=4571
http://www.wilmingtonsafetyschool.com/
http://www.ecshs.com/
www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm
www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm
www.labor.communications.its.state.nc.us/OSHPublic/ETTA/class_regist/calendar.cfm
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