
By Meredith Watson, Public Information Officer

The town of Carthage held their 18th annual Train and Tractor Show on Nov. 3-5. The show offered patrons a chance to be immersed in 
history while walking through the grounds looking at a variety of antique machinery. The N.C. Department of Labor (NCDOL) Boiler Safety 
Bureau plays a vital role in the show: the inspection of the antique and historical boilers. 

From start to finish, the process of boiler production, regulations and inspections are vastly different today than they were at the time these 
historic pieces were created. 

“Antique and historical boilers are time pieces of when this equipment was used to operate most of our modern technology and machinery. 
Steam locomotives, tractors, rollers and stationary engines were used for plowing fields, transportation, sawmills, hauling and other applications,” 
said Boiler Assistant Bureau Chief Jeremy Smith. 

What is so unique about these devices is despite some of the featured boilers being more than 100 years old, they are still operational today. 
“Although, there was no standard when they were constructed, like today, these boilers are capable of producing the kind of force that 

today’s power boilers possess,” said Smith. 
There are a total of 90 historical boilers registered in North Carolina. This year, 43 have been inspected, including the 11 that were featured 

at the Train and Tractor Show. This does not come without a lengthy inspection for all boilers. 
“The National Board Inspection Code (NBIC) provides requirements and recommendations for inspecting this equipment yearly, and we 

perform initial inspections on any historical boiler to determine baseline criteria for the operating life of the boiler,” said Smith. “This requires 
multiple examinations and tests including a visual internal inspection, a visual operating inspection, ultrasonic thickness readings, a hydrostatic 
pressure test and a calculation to determine the maximum allowable pressure the boiler is allowed to operate. Once the initial is complete, 
the next year the inspections move into a yearly interval cycle for the required inspections. Interval No. 1 (one year after initial inspection) 
is an in-service operating inspection, Interval No. 2 (two years after initial inspection) is a visual internal inspection and Interval No. 3 (three 
years after initial inspection) is performing a pressure test. After Interval No. 3, the inspection cycle will continue back to Interval No. 1, and 
so on for the operating life of that boiler. We also perform ultrasonic thickness readings every five years to ensure the thickness readings are 
consistent with the initial thickness readings. Our procedure includes these requirements and checklists and documentation to utilize for the 
inspections,” said Smith.

The NCDOL Boiler Safety Bureau is a vital part of the department. Not only do they provide North Carolina residents the unique opportunity 
to see operating historical boilers, but they impact everyone on a day-to-day basis.

“Boilers and pressure vessels are considered pressurized equipment. This equipment is operated at manufacturers, schools, universities, 
hospitals, retirement homes, power plants, hotels, businesses and locations across the state for multiple applications,” said Smith. “The Boiler 
Safety Bureau’s main goal and mission is to protect life, property and the environment from the hazards of the pressure equipment failures.”
Under the Uniform Boiler and Pressure Vessel Act, businesses and public venues are required to have any equipment that falls under the act 
inspected to meet safety standards set by our administrative rules and industry inspection codes. If you would like to contact our Boiler Safety 
Bureau, you can call at 919-707-7918 or email boiler.safety@labor.nc.gov.
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Carthage Annual Train and Tractor Show

November-December 2022

N.C. Department of Labor boiler safety inspectors inspect historical boilers in Carthage prior to the opening of the annual Train and Tractor Show.
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Recognition Roundup
“Recognition Roundup” identifies businesses that qualify for one of the 

N.C. Department of Labor’s recognition programs. Congratulations to all 
of the recent award recipients. For a complete list of Star and SHARP 
sites, visit the NCDOL website. 
Building Star *Recertification
 Samet Corp.*

Public Star *Recertification
 Davidson County Solid Waste*

SHARP *Recertification
 Bay Valley Foods LLC, Faison*
 Carolina Solar Services, Durham*
 Chatham Trades Inc., Siler City*
 Metal Recycling Services LLC, Monroe*
 Well Spring Retirement Community Inc., Greensboro*

I hope everyone enjoyed the Thanksgiving holiday. I 
personally enjoy this holiday the most because of time 
spent with family and the opportunity to reflect on all we 
have to be thankful for – not just on Thanksgiving Day but 
every day of the year.

The week of Nov. 14, our department resumed our OSH 
Annual Training and Employee Recognition Banquet 
in-person at the McKimmon Center in Raleigh. It was 
great to interact with many of the N.C. Department of 
Labor’s (NCDOL) employees from across the state and to 
recognize these employees for the work they do and their 
service to the State of North Carolina. Read more about 
our OSH Annual Training on Page 3.

We are very excited for our 24th annual Toys for Tots 
campaign. The objective of the program is to “bring 
the joy of Christmas to America’s needy children.” If 
you are in Raleigh on Dec. 14, please feel free to drop 
by the NCDOL from noon to 3 p.m. and drop off a new, 
unwrapped toy. If you are not able to attend the NCDOL’s 
Toys for Tots event, boxes can be found throughout North 
Carolina with the Toys for Tots logo, and you can donate 
or give a monetary contribution. This is a great way to 
get into the Christmas spirit and help those in need. Read 
about our Toys for Tots event on Page 3.

The safety awards application process will open in 
January and the deadline for submitting applications is 
Feb. 15. Previous participants should be on the lookout 
for a letter in early January and any business that would 
like to learn more about the program should call Kiley 
Willard, the safety awards coordinator, at 919-707-7855 
or email safety.awards@labor.nc.gov. I was glad to get 
back to in-person banquets this past season and look 
forward to seeing many of you when the new season 
begins this spring.

I wish you and your family a blessed holiday season!

Nova Development
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Merry Christmas

By: Marcy Collyer, Training Supervisor, Education, Training and Technical Assistance (ETTA) Bureau

After three years, we once again had the opportunity to gather in Raleigh for the Occupational Safety and Health (OSH) Annual Training 
event. The event took place at the McKimmon Center, Nov. 14-16 and culminated with the N.C. Department of Labor (NCDOL) 2022 
Employee Recognition Banquet. This year we kicked off on the afternoon of Nov. 14 with a session on significant cases presented by OSH 
compliance staff. Multiple cases were presented, covering a range of topics.

On Nov. 15, we offered a health, safety and an Agricultural Safety and Health (ASH) track. The health track focused on industrial hygiene 
toxicology, the safety track covered lockout-tagout and machine guarding and the ASH track provided a review of the new preoccupancy 
inspection program. There was also a special afternoon session on “How to Document a Willful Trenching Violation in Five Minutes or Less.”

On Nov. 16, we wrapped up with updates from human resources, legal affairs, the safety and health committee, the ergonomics committee 
and the director’s office. We also had a presentation on the proposed new heat standard. 

Thank you to all the speakers, instructors and facilitators who had a role in making this event a success. We also appreciate those of you who 
took the time to complete the evaluations. This is valuable feedback that helps us in planning future events. Next year’s OSH Annual Training 
will take place in Raleigh on Oct. 9-11, 2023.  Please mark your calendars now and make plans to join us. We look forward to seeing you next 
October!

2022 OSH Annual Training
Labor Ledger November-December 2022
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Presenters and N.C. Department of Labor employees attend the annual OSH training in Raleigh.
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By: Erin Wilson, Director of Communications

On Dec. 14, from noon to 3 p.m., the U.S. Marine Corps Reserve 
Toys for Tots Program will collect toys at 4 W. Edenton St., in front 
of the Labor Building. This is the 24th year that the N.C. Department 
of Labor and its Toys for Tots partners have co-hosted this annual 
toy drive. This year’s drive will be a “drive-by and drop-off” event.

“During the holiday season, times can be tough for families and 
Toys for Tots gives us an opportunity to help our community and to 
brighten the day of a child’s life,” Labor Commissioner Josh Dobson 
said. “This is the season of giving and the Labor Department is proud to take part in a program like Toys for Tots. Last year, the Labor 
Department and its partners collected 1,296 individual toys and bicycles and received $5,985 in monetary donations.” 

The Department of Labor’s mobile training unit, Labor One, will be parked in front of the Labor Building to store all the toys collected. Anyone 
driving by or walking by to drop off toys or monetary donations will receive an individually wrapped goodie bag as a “thank you” for 
donating. You will not even have to get out of your car as Toys for Tots elves will receive donations and share bags of goodies in exchange.

Any new unwrapped toy, including bicycles and tricycles, will be accepted as well as monetary donations made payable to the Marine Corps 
Reserve Toys for Tots Foundation.

So, on Dec. 14, from noon to 3 p.m., in front of the Labor Building, located at 4 W. Edenton St., drive by or walk by and drop off a new toy.

Third Annual Toys for Tots “Drive-By and Drop Off” Event 
to Be Hosted at the Labor Building



Beware of Poster Scams, NCDOL Labor Law Posters are FREE
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If you have recently started a business, you may have received letters like those pictured above. These letters are fraudulent and are not 
endorsed by any government agency. This scam is similar to the “workplace poster scam” that has been ongoing for many years. 

The N.C. Department of Labor (NCDOL) advises any business owner who receives any letters such as these, do not respond and do not send 
any form of payment. Please reach out to us if you have any questions regarding suspicious letters requesting payment relative to workplace 
safety and health. NCDOL also offers workplace OSH and Wage and Hour posters free of charge to any business owner who requests them. 

Visit our website to request your free workplace posters or contact NCDOL at 1-800-625-2267 if you have any questions.

Q:  I was an assistant manager, and my boss was the owner of the restaurant and I reported 
to her. I severely cut my hand while prepping food for the dinner shift one day.  I told my boss 
right away and asked about leaving to go to urgent care to see if I needed stiches. I went and 
the doctor stitched up my hand and scheduled a follow-up visit. When I told my boss, she 
balked at my needing a follow-up visit. I asked her about filing for workers’ compensation. 
She refused to pay for any medical care and refused to provide me with information about 
filing for workers’ compensation. She terminated me three days later.  She told me that she 
terminated me because I was exaggerating my injury and “milking” her for money. She told 
me that I didn’t need any additional treatment and she was not going to pay for it. She told 
me I was a business risk for possible additional financial loss because of my injury. Can she 
fire me for these reasons?

A:  No. When an employee is injured at work, the Retaliatory Employment Discrimination 
Act (REDA) protects them from retaliation if they exercise their rights to inquire about or 

By Harriet Hopkins, Administrator, 
Retaliatory Employment  
Discrimination Bureau

file a claim for workers’ compensation benefits. Here, you promptly reported the injury, asked about medical care, reported the results of that 
visit and inquired about filing for workers’ compensation benefits. These are protected activities. Instead of providing you with information 
about filing for workers’ compensation or contacting her insurance carrier, she terminated you. She admitted that she terminated you for 
reasons related to your injury and subsequent requests for medical care and information. This is precisely the employer conduct that REDA 
prohibits. Her own statements support the conclusion that she retaliated against you because you exercised your rights under the N.C. Workers’ 
Compensation Act, which is a violation of REDA.

www.labor.nc.gov
www.labor.nc.gov
www.labor.nc.gov


By Judyth Forte, State Plan Coordinator

Fatal Event: On Jan. 19, 2019, a 48-year-old man 
died from blunt force trauma to the head after he fell 
approximately 17 feet from the roof of a two-story 

multifamily building while attempting to install gutter guards.
Investigative Findings: A subcontractor had been hired to install gutter 

guards on aluminum seamless gutters that were attached to a multilevel 
6/12 pitch asphalt shingled roof. The subcontractor was cutting, placing and 
securing five-foot-long sections of gutter guard. The installation process 
was supposed to involve employees working from two aluminum extension 
ladders that were to be placed against the wall of the building. From the ladders 
the employees were to secure the gutter guards in place using a drill and self-
tapping sheet metal screws. Once the guards were secured, they would climb 
down the ladders and move them on to the next section of gutters. On the 
day of the event, only two employees were at the site as it was a weekend. 
The two employees together decided that it would be easier for them to do 
the work from the roof. They climbed the ladders and got up on the roof. 
They separated and went to different sides of the roof. After working for a 
little while, one employee said he heard a noise and when he looked up his 
coworker was no longer on the roof. He climbed down the ladder and saw his 
coworker lying motionless on the grass and called 911.

Discussion: The owner of the business said that all his employees were 
provided fall protection equipment and that it was always carried in the work 
trucks. He said he did not provide training, but staff knew when and how to 
use them based on their “experience.” Providing fall protection equipment 
doesn’t mean that the employer’s safety and health obligations have been met. 
In addition to providing appropriate equipment, employers must train each 
employee on the proper use of the equipment. No equipment, tools or personal 
protective equipment (PPE) should be given to employees without proper 
training and instruction to ensure their correct and safe use. Employees need to 
be familiar with the equipment and when and how to use it. The employee that 
was working at the time of the incident said they were supposed to work from 
ladders, but periodically supervisors would ask them to get up on the roof 
“maybe three times in the past six months. It depended on the roof layout of 
the house.”

A personal fall arrest system (PFAS) is designed to safely stop a fall before 
the worker strikes a lower level. The PFAS must be attached to a roof anchor 
which needs to be attached to a structural member by driving fasteners through 
the sheathing and into the rafter or truss member below. It is important to 
follow the manufacturer’s instructions when installing anchorage. Each roof 
anchorage point must be capable of supporting at least 5,000 pounds or shall 
be designed, installed and used as part of a complete PFAS with a safety factor 
of at least two and be used only under the supervision of a qualified person.

The PFAS has three major components: An anchorage to which the 
lanyard’s snap hook is attached, a full-body harness worn by the employee and 
a connector, such as a lanyard or lifeline, linking the harness to the anchorage. 
PFAS typically use a shock-absorbing lanyard, a self-retracting lifeline or a 
deceleration device. A PFAS must be used properly to be effective. To do this 
an employee would adjust the harness to fit snugly. The D-ring attachment 
for the harness should be centered between the employee’s shoulder blades, 
and the leg straps should be adjusted until they are snug. Fall arrest systems 
must be designed and set up to prevent a worker from free falling more than 
six feet or contacting a lower level (e.g., the floor or the ground) (29 CFR 
1926.502(d)(16)(iii)).

The employees reportedly did not receive formal ladder safety training or 
fall protection training and the employer did not have a written PPE hazard 
assessment.
Recommendations: 
	N	A site-specific hazard assessment must always be completed to account  
  for the hazards that will be present throughout each stage of the work  
  being performed and to plan for how the hazards will be mitigated.
	N	Each employee engaged in residential construction activities six feet or  
  above lower levels must be protected by guardrail systems, safety net  
  system or personal fall arrest system.
	N	Depending on the type and circumstances of each job, the most effective  
  device should be put in place to afford the greatest safety to the  
  employees.
	N	The employer must provide a training program for each worker who  
  might be exposed to fall hazards. The program must enable each worker  
  to recognize the hazards of falling that are specific to their job and each  
  worker must be trained in the procedures to follow to minimize these  
  hazards.
	N	Before using personal fall arrest equipment, each affected employee  
  shall be trained to understand the application limits of the equipment and  
  proper hook-up, anchoring and tie-off techniques. Affected employees  
  shall also be trained so that they can demonstrate the proper use,  
  inspection and storage of their equipment.
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By Kisha Holmes, Administrator, Wage and Hour Bureau

Q:  I have worked for the same employer for the past 15 years. Every year, we 
get a Christmas bonus. Last week, everyone received an email that the company 
would not be giving our annual Christmas bonus this year due to a decline in 
sales. What can I do?

A: The employer must have a written policy as to how the bonus is earned. If 
there are no earning criteria on the bonus and the employer promises to pay a certain amount each 
year, then the employer must notify employees, in writing, or through a posted notice, at least one 
pay period in advance, prior to any changes in promised wages. The employer can eliminate the 
bonus as long as the one pay period notification is received. ���������
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OSH Webinar Courses
Visit the OSH Training Schedule Calendar to view upcoming 
internet training and other safety courses.

Pre-Recorded Webinars
Visit the OSH Training Schedule Calendar to view upcoming 
internet training and other safety courses.

Library Update
Click here for information on How to Borrow from the Library or 
Available Resources.
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Mine and Quarry Training
MSHA New Miner Training 

Dec. 5-7, Sanford
Dec. 12-14, Bakersville

MSHA Annual Refresher Training 
Dec. 8, Sanford

Dec. 15, Bakersville

To register for any of these classes, go online 
or call the Mine and Quarry Bureau at 919-707-7932.

Labor Ledger November-December 2022

Wage and Hour Presentations
Investigators from the Wage and Hour Bureau offer presentations 
to employers, employees, high schools and career development 
organizations. The presentation covers the provisions of the Wage and 
Hour Act, minimum wage, overtime, record keeping, wage payment 
and youth employment. The presentation is designed to enhance North 
Carolina citizens’ knowledge on labor laws and to inform employers 
and employees of their rights and responsibilities in wage and hour 
matters. Investigators conduct the presentations onsite at schools or 
local businesses if there is a minimum of 10 attendees. 

To schedule a presentation, please email whbinfo@labor.nc.gov with 
the following information: requesting individual or business, location, 
desired topics and preferred dates for presentation.

Library Update
Click here for information on how to register with the Library to 
access streaming safety/health videos and/or borrow materials.

1-800-NC-LABOR
www.labor.nc.gov

HELP WANTED:
Do you agree that all workers in North Carolina deserve a safe workplace free of preventable hazards? If the answer is yes, then becoming 

a Health Compliance Officer (HCO) with the Occupational Safety and Health (OSH) Division of the N.C. Department of Labor allows you to 
ensure employees across the state return home safely to their families each and every day.

The HCO conducts inspections of industrial workplaces to detect occupational health hazards which are in violation of the OSH Act. The 
HCO inspects and makes written reports of employee exposures to potentially toxic substances and hazardous working conditions throughout 
the state.

Apply today and qualified applicants may be eligible for a $7,000 sign-on bonus!

www.labor.nc.gov
https://www.labor.nc.gov/safety-and-health/training/training-class-registrations-mine-quarry
https://www.onlineregistrationcenter.com/registerlist.asp?m=4392&p=2
https://www.youtube.com/watch?v=9iEKqHYprPc&list=PLTtt9G2WNzczUu0vlHURhdnERXoPw6ZBM
www.labor.nc.gov



